Register of Approved Qutside Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

Information on the Officer

Information on the Approved Outside Work

WS MR

Mame

HHAREHE
Date of Cessation of
Active Government
Last Government .
i Service

Post Title {ryvy/mm/dd)

ERBOR R | oy

B (5 RE)

Name of Employing
Company / Organisation
OF OWR COMPAny
NGl
RERLAERR

Position / Title

BRERE

Commencement Date of
Approved Work
{(¥yyy/mm/dd)
il ik 1
TeEEEE D

Brief Description of Main Duties

BRBmEL

Sanitisation
Period
HEy

Restrictions on Scope of Work (in addition to the
standard work restrictions™™™)

TAREES G TR

Leung Chin-man

Permanent Secretary 2006/01/10
for Housing, Planning
and Lands {Housing)
and Director of

Housing

Trust Company
Intemnational Pry Limited
(TCL)

Chairman {Asia
Region), TCL

2007/02/02

v

i

To assist with introduction to companies in the Asia
region which may be potential users of TCL's range
of trustee services and who are identified by senior
management as counterparties with whom TCL
would like to do business;
o provide feedback to senior management on areas
of cultural issues particularly in respect of following
up & sales lead or proposal submitted by the
management;

10 assist with approaching contacts where functions
or marketing events may be held by Trust
Management to market the Trust brand and
capability; and

sist with high-level meetings generally inthe
Asia region to promote TCL's brand 1n the market
genearlly.

&

Twelve months
from cessation of

gotive government
service (up to and
inctuding

- Mr Leung should not use or disclose any classified
or sensitive information acquired while he was in
government service in the course of his

7

n with the Government
S ETCLIE

Remark: Under the standard work restrictions, the directorate civil servant should not -

(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projecis, contracts or franchise
(b} undertake or represent any person in any work including any litigation or lobbying activities that are connected tn any way wit

{1y the formulation of any policy or decisions;
(i) sensitive information;

(it} contractual or legal dealings;

(iv) assignments or projects; and/or

(vy enforcement or regulatory duties

in which he/she was involved or to which he/she had access during his‘her fast three years of government serv

ice; or

{c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service

Notel:

formy/ case record

Note2:

Under the prevatling policy and arrangement on post-service outside work, a case record on each pos
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 {or equivalent) or

service outside work
above is placed on a

register for public inspection upon request.  The case record 15 kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB’s receipt of histher
notification of the cessation of the outside work, whichever is earlier,

Updaied as

ar 2

s,
h-

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

PolofP7




Register of Approved Outside Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

Information on the Officer

HHAREE

Information on the Approved Ouiside Work

BT A R

Date of Cessation of
Active Government

Name of Employing

Commencement Date of

. Last Government . Company / Organisation ™. s Approved Work ot demts Restrictions on Scope of Work (in addition t 3
Name ?'. i, Service pan; & 5( Position / Title pproved Wor Brief Description of Main Duties Sanitisation pe of Work (in fdi,‘;ﬁn o the
i ost Title ot ) or owa company . {yyyyfmmidd) e Period standard work restrictions’ )
] P (yyyy/mm/dd) e TRii /e i E RN o /
ERBE R EBRA bg Al PR B THBERS G- T Bt
{88 1 BT ol At : TR Rl — T AREAT
W (/D SR AHFRRCRR
Leung Chin-man ermanent Secretary 2006/01/10 PuraPharm International  (Executive 0070110 - To market a range of health products comprising Twelve months
g for Housing, Planning (HK) Ltd. Director mainly Chinese herb ingredients; from cessation of
and Lands (Housing) Shiv@m - 1o develop with the universities in Hong Kongand  lactive government

and Director of
Housing

seMr Leung
informed that the
position of the
approved work
has been changed
to Non-Executive
Director since 1
May 20608

¥

Ching on Chinese herb products;
1o market a new Chinese herb dis
China: and

10 explore the market for modernised Chinese herb
medicing in China

CIBANON SySiem in

service {up 1o and
including
200701/

Rremark: Under the standard work restrictions, the directorate civil servant should not -

{a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franci
{byundertake or represent any person in any work including any litigation or lobbying activities that are connected n any way wit

in which he/she was involved or to which he/

(i) the formulation of any policy or decisions;
(i) sensitive information;

(i1t} contractual or legal dealings,
(iv} assignments or projects; and/
(v} enforcement of regulatory du

or
ties

3t

had access during his‘her last three years of government service, of

(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

MNotel:
formy/ case record.

Noted:

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work

approved and taken up by a former directorate civil servant at Directorate Pay Scale Dd (or equivalent) or above is placed on a

register for public inspection upon request

The case record is kept on the register maintained by the Civil Service Bureau (CSB}

until the expiry of the periods of restriction applicable to the said former directorate civil servani, or afier CSB's receipt of histher
notification of the cessation of the outside work, whichever is earlier,

309 §207

Updated as ai 2

b

1-

The information on the approved outside work is provided in accordance with the language used by the applicant in the apphication
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Register of Approved Outside Work taken up by Directorate Civil Servants af D4 or above during Final Leave and/or within Specified Control Period

information on the Officer

information on the Approved Qutside Work

EWARES AR E IR
Date of Cessation of , X
Active Government Name of Employing Commencement Date of
, st Gov t 1 A 7 isati ; o sotions on § .
Name Last Governmen Service Cempsmy’ Orgxmsa‘lﬁm Position / Title Approved Work Brief Description of Main Duties Sanitisation | Restrictions on Scope of Work (in i§d;::n;z fo the
o Post Title vvvimm/dd oFr OWh COmMpany o (yyyy/mm/dd) A8 A Period standard work restrictions™ 0}
23 EmE R | ORI g, TR/ ‘ : ER T ‘
FERRBUT R R : DAV BRI (LA B TAFRBER S Rl T EREA S
8 BRI i it ( )
B e E) HERLEER LR G R

Mak Sin-ping

Controller, Centre for 2007/10/03 The Chinese University of |Part-time Adjunct 2008/01/13

- To teach undergraduates and post-graduates

Three months from

S Food Safety, Food and Hong Kong Professor, Food Food and Nutritional Sciences Programme. cessation of active
Environmental Tk and Nutritional government service
Hygene Department Sciences {up 1o and
ey B ol Programme mcluding
fLih BB
Remark: Under the standard work restrictions, the directorate civil servant should not -
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises,
(b) undertake or represent any person in any work inciuding any litigation or lobbying activities that are connected in any way with-
(i} the formulation of any policy or decisions;
(i1} sensitive information,
{11} contractual or legal dealings,
(iv) assignments or projects; and/or
(v} enforcement or regulatory duties
in which he/she was involved or to which hesshe had access during his/her fast three years of government service; ot
{c) engage in any activities which will cause embarrassment to the Government or bring disgrace 1o the civil service,
Nofel:  The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form/ case regord
Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request.  The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of hisiher
notification of the cessation of the outside work, whichever is earlier.

Updated as at 20091247
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Register of Approved Qutside Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

Information on the Officer Information on the Approved Qutside Work
HWABRRE BB AmIIERE
Date of Cessation of . . .
P Name of Employing Commencement Date of
Last Government Active Government Company / Organisation A ed Work itisati Restricti S f Work (i iti
Name B . Service B " v ganis " | Position / Title ’ ;prrim o Brief Description of Main Duties Sanitisation estrictions on Scope of Work (in addition to the
y Post Title " or owWn company N . (yyyy/movdd) . A Period standard work restrictions™™™%)
] (yyyy/mm/dd) e BRI ; s FEBmBR :
FERRBO R R BT e s Al BERA BT HEAE B3 T FERimEE S (R — i
1 BT EmoTIAM i e} T RIBER S 8 — TR R0
I (/R /ED MnHEn AR G
Chy Pui-hing Director of O Health and Lifestyle Advisory Board 2008/11401 - To offer advice on the programuming direction of the NiL - Mr Chu should not use or disclose any classified
Gebs Broadeasting Broadcast Co. Lud. Member of the Health and Lifestyle Channel and wH of sensitive information acquired while he was
R § Health and - to attend meetings of the Advisory Board once every government service in the course of his
Lifestyle Channel six months, appointment with Health and Lifestyle Broadeast
{Media) Co. Ltd. and

LRI R L
hu should not represent Health and Lifestyle
Bropadeast Co. Lid. in any discussion with the

¢

Remark: Under the standard work restrictions, the directorate eivil servant should not -
(a) be personally involved, direetly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undentake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-
(1} the formulation of any policy or decisions;
(i1} sensitive information;
{ii1) contractual or legal dealings;
(iv} assigiments oF projects; and/or
{v} enforcement of regulatory duties
in which he/she was involved of to which he/she had access during his/her last three years of government service; or
(¢ engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service,

Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application

formy/ case record,

Note2: Under the prevailing policy and armangement on post-service outside work, a case record on each post-service outside work
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above 15 placed on a
register for public inspection upon request.  The case record 1s kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of histher
notification of the cessation of the outside work, whichever is earlier.

PodafP?

Updated as ar 2



Register of Approved Qutside Work taken up by Directorate Civil Servants at D4 ov above during Final Leave and/or within Specified Control Period

Information on the Officer Information on the Approved Outside Work
FHAARE BB ANIIEEN
Date of Cessation of . R
Active Government Name of Employing Commencement Date of
Name L&stp(;i\g:;nem Service Cm‘l‘f:iﬁ g;i?;:?“eﬂ Position / Title ‘}l:;:rt;::;:;?;k Brief Description of Main Duties hsmm‘mson Resinctmns;m zm.pe: v m i\{ " ‘;i;:f::;ﬂn to the
w4, gﬁﬁ;ﬁ%é&&ﬁ}‘ (vyyyimm/dd) ) BARE zﬁ%ﬁgg& RS Pi: iod B standar \f{)r rcstrg)tmns ;%i
: S . it BB T AR (B TR
B (GE/A/E) HFHR
Yen Yuen-ho, Tony w Draflsman 20070325 Winsor Industrial Legal Adviser 20090 - To give legal advice whenever consulted, NIL - Mr Yen should 0ot use or diselose any classified
2] [ Corporation ] - to draft commercial contracts;

imited

or sensitive information acquired while he was in

il - to scrutinise and advise on fegal documenis; and government service to Winsor Industrial
- 1o hiatse with counsel and sohictiors formally Corporation Limited,

instructed by the employer

i
Mr Yen should not be personally in
fobbying any staff in the Department of Justice on
behalf of his new emplover, includimg making
written submissions: and

B85 £ 2 O S £ A0 o b

7

¥

for avoidance of doubt, Mr Yen should confine lus

proposed appointment to Winsor Industrial
Corporation Limited

Remark: Under the standard work restrictions, the directorate civil servant should not -
{a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected n any way with-
(1) the formulation of any policy or decisions,
(11} sensitive information;
(iii) contractual or legal dealings;
(iv} assignments or projects; and/or
(v) enforcement or regulatory duties
in which hefshe was involved or to which he/she had access during histher last three years of government service, or
(¢} engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

Notel:  The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form/ case record.

Nete2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work
approved and taken up by a former directorate ¢ivil servant at Directorate Pay Scale D4 (or equiv alent) or above is placed on a
register for public inspection upon request.  The case record is kept on the register maintained by the Civil Service Bureau (U5SB)
until the expiry of the periods of restriction applicable 1o the said former directorate civil servant, or after USB's receipt of his/her
notification of the cessation of the outside work, whichever 15 earlier

Updated as at 2009.12:07 PoSofp7




Register of Approved Quiside Work taken up by Directorate Civil Servants at D4 or above during Final L eave and/or within Specified Control Period

Information on the Officer

BEWARRE

information on the Approved Outside Work

HA AN TR

Date of Cessation of

.ai Nin, Alan
By

Permanent Secretary 2008/01/14
for Financial Services
and the Treasury

(Treasury}

The Ombudsman

R

Ombudsman

mitiative) allegations of maladministration of
government departments and public authorities and
organisations which are under the jurisdiction of The
Ombudsman

Active Government Name of Employing Commencement Date of
, Last Government | e Company / Organisati . ork Qaniticati Restrictions on S fork (i iti o
Name A tv;:; Service i \ rganisation Position / Title Ap.g‘rra:ed \? ork Brief Description of Main Duties hsmts:?auon estrictions on Scope of &Naf‘k‘{m i?j:::en o the
Py ost Title (vyyy/mm/dd) OF OWR COMPARY R {yyyy/mmidd) o - Period standard work restrictions )
i EMBRRERET | SRR MOME | e R 5 : R
8 B it | PR Y TAEHEER ] (48— TR S
B G/ R/ ED RERLEHHE TAREE B AED
The Office of the 2009/04/01 - To investigate {upon gompiaints or on own - Mr Lai should not use or disclose any classified ov

NIL

sensitive information acquired while he was in
govemnment service in the course of his
empt ice of The Ombu

QYIS

Cheung Hau-wai

24

Urban Renewal Authority Afler 2000/08/19 -

(URA}

2008/10/10

Co-opted
Member of Land,
Rehousing and
Compensation
Commitiee under

Director of Bunldings

T

To constder, advise and make recommendations on-

{11 policies and mariers relating to land grants,
acquisition of property by negotiation or
FESUMponN;

(ify policies and matters relating to compensation;

(i1} policics and matters relating to rehousing;

{ivy the policy and terms and conditions of loans to
persons under section 12 of the URA
Ordinance:

to receive reports from management on the progress

and oversee the effectiveness of implementation of

the above matters; and

1o review and recommend policies to the URA

Board relating to the selection and operation of

Social Service Teams.

Up to the expiry of
final leave on

2009/08/19

O
2009/08/19)

- Mr Cheung should not use or disclose any
classified or market sensitive information acquired

Remark: Under the standard work restrictions, the directorate civil servant should not -
(a) be personally involved, directly or indirectly, in the bidding for any government tand, property, projects, contracts or franchises;

(b

underiake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-
the formulation of any policy or decisions,

sensitive information;

contractual or legal dealings;

(iv) assignments or projects; and/or

{v) enforcement or regulatory duties

in which he/she was involved or to which he/she had access during histher last three years of government service; or

(1)
(1}
(i)

{¢) engage in any activities which will cause embarrassment to the Government or bring disgrace o the civil service,

Notel:

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

form/ case record.

MNoted:

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request.  The case record is kept on the register maintained by the Civil Service Bureau (CSB)

until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of

is’her

notification of the cessation of the outside work, whichever is earlier,

Updated as ar 20001207
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Register of Approved Outside Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

Information on the Officer

HWARTH

Information on the Approved Outside Work

BB RR

Name

Last Government
Post Title
B RERN

Date of Cessation of
Active Government
Service
{yyyy/mmidd)
- BO IR
HE GEH/ED

Mame of Employing

Company / Organisation

oF owR company
BROE B
RERLRHE

Position / Title

O

Commencement Date of
Approved Work
yyvy/mm/dd)

TAEE S (R R/ED

Brief Description of Main Duties

EEBRBER

Sanitisation
Period

Edat ]

Restrictions on Scope of Work (in addition to the
standard work restrictions™™™)

TEEEER N GRE— TaREA

Lai Ko Wing-vee,
Rebecca

Permanent Secretary
{Special Duties),
Chief Secretary for
Adminstration's Office

s

2006/08/31

China Graduate School of

Theology
R R

Director of
Theological
Education by
Extenston {TEE}
Program

2008/08/01
(3% Acting Director of
TEE)

To be responsible for the Theological Education by
Extension Program of the China Graduate School of
Theology: to plan, co-ordinate and administer the
non-degree education programs and courses

fan Grenville Cross

TR

Director of Public
Prosecutions,
Department of Justice

2009/10/22

Writer

2009/11/01

To write the sixth edition of a book entitled
"Sentencing in Hong Kong” which wilt be published
in 2011

NIL

- Mr Cross should not use or disclose any classified
or sensitive infomration acquired while he was in

Remark: Under the standard work restrictions, the directorate civil servant should not -
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
{b}) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-
the formulation of any policy or decisions;

{1}
(it

(i1}
(iv)
{v}

Motel:

sensitive information;

contractual or legal dealings;
assignments or projects; and/or
enforeement or regulatory duties

in which he/she was involved or to which he/she had access during histher last three vears of government service; of
(¢} engage in any activities which will cause embarrassment to the Government or bring disgrace fo the civil service.

form/ case record.

Note2:

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work

approved and taken up by a former directorate civil servant at Directorate Pay Scale IM (or equivalent) or above is placed on a
register for public inspection upon request.  The case record is kept on the register maintained by the Civil Service Bureay (C5B;

until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB

notification of the cessation of the outside work, whichever is garlier,

Updated ax ar 20001207

s recipt of histher

The information on the approved oulside work is provided in accordance with the language used by the applicant in the application

{a) 48




