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Information on the Civil Servant

Information on the Approved Outside Work
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Ho Chi-shing Chief Building 2011/09/08 University of Hong [Part-time lecturer 2011/10/08 - Teaching - The application be approved subject to the - The application be approved subject to the work
i %‘F% Services Engineer, Kong SR standard work restrictions N°**: and restrictions as set out in Note3.
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A - Approval be given for Mr Ho to take up the
proposed outside work during his final leave
period without sanitisation.
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Chang Yu-ming, |Assistant Director of 2011/09/07 Office of the Privacy |Deputy Privacy 2011/12/07 - To lead executive officers to |- The application be approved, subject to the - The application be approved, subject to the
Lavinia Intellectual Property, Commissioner for  |Commissioner for coordinate strategic planning | following conditions - following conditions -
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HF complaints to PCPD; to and including 6 December 2011; to and including 6 December 2011;
- {0 supervise compliance with ~ THERIPIS £ ORI - i 5 ~ [HERIPIS I E ORI - i 5y
PCPD; and _ ;;?,rrﬂa;r A 20115 1256 ;;ﬁg FIEEst > d[#Z 0 9520115 12F]6
- to monitor information C ] j [4] i
tephn.ology developments (i) Standard work restrlctrons Note3 and (i) the work restrictions as set out in Note3; and
with impact on personal data 3
privacy. - = l‘EtHﬁfUF* s [EA] 3 I (g 5 [
(iii) Ms Chang should not use or disclose any (iii) M gChang should not use or disclose any

classified or sensitive information acquired
while she was in government service in the
course of her employment with the

classified or sensitive information acquired
while she was in government service in the
course of her employment with PCPD.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

Note3:

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.
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